


EMPLOYMENT

Efficient employees and a well organised staff are vital to the success of any business. Corporations 

need to know how to retain and motivate the right personnel whilst identifying and, if necessary, 

implementing certain actions vis-á-vis poor performers. This requires a comprehensive knowledge of 

the relevant rules and intricacies of local labour laws and tried and tested HR policies and procedures. 

Our employment practice covers the whole spectrum of employment related issues. We assist our 

clients with both collective labour and individual employment related issues, including litigation as well 

as out of court legal debates. We add value to our clients’ businesses by keeping track of and regularly 

updating our clients on changes in the law. We will give practical advice on how these changes affect 

our clients’ businesses, and assist them to implement any necessary changes.

Our clientele includes both local and multinational companies. This gives us a great deal of experience 

in localizing and implementing global standards and solutions while maximizing any benefits available 

under local law. 

S t a t e m e n t

p r a c t i c e



•	compl iance

•	tr ansactional matters 

•	content ious and stand-alone 
matters, 

•	re structurings, 

•	employee  incentive systems, 

•	 HR policies, 

•	comp any management matters, 

•	t ax issues, 

•	wh istleblowing schemes, 

•	 industrial relations and internal 
investigations. 
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O ur a ssis tance and e xperience is  not l imited to Hungarian l aw ;  we al so advise  on 
EU legisl at ion.



Legal500

Oppenheim is regularly ranked as a leading firm by Legal500 in respect of its employment team:

Oppenheim advises the Hungarian arms of a large American tobacco company and a significant multinational 

corporation on labour law and related litigation. Zsolt Cselédi’s team also handled transfers of undertakings, 

respectively for a large carmaker and an insurance giant.
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